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Foreword by Mayor 


Welcome to the New financial year 2010 / 201 1 this we are certain will indeed prove to be a watershed period in 
which we ,as a community of Thaba Chweu spare neither time nor energy to reposition our municipality among the 
best in the country through our collective efforts. 

We are emerging from a painful era that was characterized by conflict and pessimism. The hour before dawn is the 
darkest and so be it with us. 2009/2010 should perhaps be regarded as such. 

The pain that we have endured to date must encourage all of us to look towards our imminent comfort. The new year 
should therefore find a meaning similar to the phenomenon of the “crack of dawn". 

The cooperation by communities during the past year through the organized structures enhanced the effectiveness of 
our Service Delivery Programme. This is appreciable. We also acknowledge that we as the municipality did go through 
a crises and we were under Administration in terms of Section 139(b). This in fact was correct medicine to steer the 
ship back in the right direction. With strengthening of the top structure that took immediate and decisive decisions the 
ladder of success was steadily climbed. Work must still be done in this sphere but a harmonious and stable climate 
was created to the benefit of all. 

While we remain committed to the delivery of affordable services to all communities, the delivery of free water and 
electricity in terms of our indigent policy is in progress. We acknowledge the support and cooperation from 
administration level. It is also imperative to congratulate the hard work of all staff and urge them to strengthen the unity 
in our strive to better life for all 


Together we can do morel! 



Cllr Mr. M. M. Marobela 

The Executive Mayor of Thaba Chweu Local Municipality 
28’" January 2011 


CHAPTER 1 


INTRODUCTION AND OVERVIEW 


GEOGRAPHY 

Thaba Chweu Municipality came into being after the December 5*^ 2000 local government elections and it 
encompasses the following disestablished municipalities: 

Belfast TRC (Portion) 

Lydenburg TRC (Portion) 

Lydenburg TLC (Whole) 

Graskop TLC (Whole) 

Pilgrim’s Rest TRC (Whole) 

Sabie TRC (Whole) 

Nelspruit (Portion) 

Thaba Chweu Municipality is located in the northwestern region of Mpumalanga Province and covers an area of 5 
680.71 km^. The escarpment divides the district into eastern and western halves. The Western half (Lydenburg 
district) is dominated by agricultural and farming activities while forestry is the main economic activity of the Eastern 
half (Sabie/Graskop district). Thaba Chweu is one of the major tourist attraction areas in the Republic of South Africa 
and includes the following regions; Sabie/Simlle/Harmony Hill (referred to as “Sabie”), 
Lydenburg/Mashishing/Kellysville (referred to as “Lydenburg”), Pilgrim's Rest, Graskop and Leroro/Moremela/Matibidi 
(referred to as Graskop), Lydenburg, Sabie and Graskop are the core service centers of the entire municipality. The 
municipality is subdivided into 12 wards and has a total of 23 Councilors of which 12 are ward councillors and 11 are 
Proportional Representation councillors. Table 2 indicates the different wards and the areas constituting the municipal 
area, 
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Refurbishment of Voortrekker Street in 
Mashishing 


Storm Water 

• The Thaba Chweu Municipality has maintained storm water drainage to acceptable level of service through minimal 
financial resources due to lack of funds, 

• Storm water drainage in the Lydenburg CBD had been cleaned as well as in Sabie and Graskop, 

• Lack of internal funds on part of Thaba Chweu Municipality has resulted in most projects put on hold, 





sStorm Water in Voortrekker Street 


Mashishing 


This is the oldest town in the province and the hub of heritage where amongst others, the famous Lydenburg Heads 
which said to date back to 400 AD were found in the 1950’s. Also found here are the old stone houses. Most of all is 
this is the home of T out fishing, 

Graskop 

The area is the home to the Three Rondavels, The Blyde Canyon, Potholes, God's window, The Pinnacle, Berlin, 
Lisbon and Graskop Falls, all of which are world renowned heritage sights and form the Panorama Route. Graskop is 
a tourist town. 

Sable 

When travelling east of Mashishing through the Long Tom Pass there are hectares of pine plantations, the road twist 
and meanders in the mountains which are part of Drakensberg mountain range. Mountains covered with white snow 
caps during winter and green vegetation in summer with occasional mist. 

The Economic Potential of Thaba Chweu 

Tourism: 

Thaba Chweu offers unique opportunities for tourism development through: 

• Marketing, promotion and packaging of tourist sites and experiences 

• Opportunity exists for accommodation development 



• Tour guide and tour operator developnnent 

• Cultural village and township tourism establishment 

• Arts and crafts development 

Agriculture 


Thaba Chweu is dominated by forestry, beef, peaches, kiwis, maize, and citrus production. The climate which is 
characterized by the up to 735mm rainfall makes Thaba Chweu ideally suitable region for such production. Pilgrims 
rest citrus production together with a number of citrus productions in the country forms largest citrus in the 
Agriculture sector are: 

• Expansion and diversification of existing 

• Agriculture products 



• Agro-processing of citrus and meet 

• Opportunities through backward and forward and forward economic linkages. 
SMME opportunities in the forestry sector 


Mining 

The Bushveld Complex of Platinum Group Metals which runs through Limpopo and Mpumalanga offers great 
economic potential. Mining activity has in the past three years increased reasonably dominating with platinum and 
gold, found in the western side of the municipality and around. Thaba Chweu boost some chrome production in the 
west western parts of the municipality and existing opportunities are; 

• Small Scale mining 



• Downstream beneficiation of minerals 

• Ferrochrome for steel production 

• New entrants through to mainstream industry for BEE (Black Economic Empowerment) 


MUNICIPAL WARDS 


WARD 

DESCRIPTION 

1 

Portion of Mashishing Township 

2 

Portion of Mashishing to the east, Kellysville and Skhila 

3 

Portion of Mashishing to the west 

4 

Rural areas west of Lydenburg and Mashishing known as Coromandel 

5 

Rural areas north-west of Mashishing known as Shaga and Draaikrall 

6 

Portion of Simile and eastern rural areas 

7 

Sabie town, Harmonyhill and small portion of Simile 

8 

Matibidi 

9 

Moremela and Leroro 

10 

Graskop, Pilgrim’s Rest and northern rural areas 

11 

Rural area south of Sabie and Graskop towards White River (known as 

Brondal) 

12 

Lydenburg town 


(Source: Thaba Chweu Local IDP 2003) 


Table 2: Municipal Wards 


AREAS CONSTITUTING THE THABA CHWEU MUNICIPALITY 
TOWNS AND VILLAGES 

In terms of the Municipal Demarcation Board the Thaba Chweu Local Municipality consists the following areas: 

Towns and Villages: Graskop, Sabie, Simile, Marambane, Mashishing (Lydenburg), Hendriksdaal, Leroro, Matibidi, 
Moremela, Badfontein, Blyde, Brondal, Buffelsviei, Goedewil, Graan, Klein-Sabie, Klipskool, Krugerspos, 
Maartenshoop, Mauchberg, Pilgrim’s Rest, De Berg, Vermont. 


The towns of Mashishing (Lydenburg), Sabie and Graskop serve as the Municipality’s main administrative units with 
Mashishing (Lydenburg) as the Municipality’s head office. 


POPULATION SIZE 

As per the 2001 census data, the Municipality’s population is estimated at 81 240, which is 8,6% of the Ehlanzeni 
District Municipality’s population. As Figure 1 depicts, 86,0% of the Municipality’s population is made out of Africans; 
11.7% Whites; 2.0% Coloured and 0.4% Indians. Table 3 shows the Municipality’s population size, gender and age 
structure per ward. In terms of gender there is more a less a balance between males and females in which 50.2% of 
the population is female and 49.8% of the population is younger than 5 years, 18.9% aged between 5 and 14 years, 
37.7% aged between 15 and 34 years, 29.4% aged between 35 and 64 years and 4.4% aged over 65 years. The 
ward with the largest population size is ward 4 followed by ward 9 and 8, which are rural wards. 


Population Size and Age Structure Per Ward - 2001 

Persons 

WARD 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Total 

Males - 0 to 4 

195 

399 

330 

609 

303 

246 

177 

426 

399 

255 

345 

234 

3918 

Males - 15 to 34 

435 

696 

660 

127 

315 

417 

408 

108 

114 

501 

276 

378 

7599 





5 




9 

9 





Males - 15 to 34 

103 

112 

125 

156 

1596 

121 

100 

126 

139 

129 

188 

792 

1541 


8 

5 

4 

0 


5 

5 

6 

2 

0 

1 


4 

Males - 35 to 64 

112 

774 

759 

113 

1506 

870 

906 

588 

693 

120 

191 

579 

1205 


5 



4 






6 

7 


7 

Males - Over 65 

234 

57 

54 

204 

99 

78 

123 

195 

180 

108 

72 

63 

1467 

Females - 0 to 4 

180 

396 

363 

600 

228 

216 

183 

441 

435 

261 

312 

189 

3804 

Females - 5 to 14 

495 

738 

648 

126 

381 

411 

432 

104 

119 

486 

291 

402 

7785 





6 




1 

4 





Females - 15 to 

963 

146 

133 

161 

1299 

111 

912 

148 

166 

114 

138 

876 

1525 

34 


1 

2 

4 


6 


5 

5 

9 

0 


2 

Females - 35 to 

122 

825 

789 

118 

915 

855 

909 

106 

113 

981 

129 

636 

1181 

64 

7 



8 




5 

1 


0 


1 

Females - Over 

65 

357 

129 

108 

267 

39 

57 

135 

375 

381 

111 

48 

126 

2133 


Males Total 

302 

305 

305 

478 

3819 

282 

261 

356 

381 

336 

449 

204 

4045 


7 

1 

7 

2 


6 

9 

4 

3 

0 

1 

6 

5 

Females Total 

322 

354 

324 

493 

2862 

265 

257 

440 

480 

298 

332 

222 

4078 


2 

9 

0 

5 


5 

1 

7 

6 

8 

1 

9 

5 

TOTAL 

624 

660 

629 

971 

6681 

548 

519 

797 

861 

634 

781 

427 

8124 


9 

0 

7 

7 


1 

0 

1 

9 

8 

2 

5 

0 


Table 3: Population Size and Age Structure Per Ward (Source: Stats SA 2001) 

According to the 2001 Census, 69,1% of households (14 556) lived in formal housing types, 21,5% (4 533) in informal, 
9.0% (1 894) in traditional and 0.4% (91) other housing types (Table 8). Informal housing is still prevalent and 
increasing in wards in the three main towns of the municipality, which are ward 3 with 60.9%, wards 6 and 7 with 
43.2% and 40.3%) respectively. In the past year the Provincial Department of Local Government and Housing has 
been busy with a number of housing projects. This increase in the number of informal housing is attributed to the 
uncontrolled influx of people to these towns. 


Number Of Households In Each Type Of Dwelling Per Ward 


W 

ARDS 

Dwelling 

Type 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Formal 

1746 

1401 

678 

948 

927 

1053 

1062 

1512 

1290 

1719 

1596 

618 

Informal 

18 

294 

1080 

96 

102 

834 

735 

153 

411 

342 

39 

426 

Traditional 

33 

171 

15 

651 

123 

15 

12 

162 

444 

24 

159 

84 

Other 

6 

3 

0 

6 

3 

27 

12 

0 

9 

18 

6 

0 


in 2001, 40.9% (8 624) households used electricity, 35.3% (443) households used wood and 18.5% (3 903) 
households used paraffin as source of energy for cooking, as shown in Figure 9, (Source; Statistics SA Census 
2001). Most of the households, for instance 76.7% within Thaba Chweu can access electricity (DPLG Database, 
2004). 


VALUES AND PRINCIPLES 


Integrity 

Accountability 

Impartiality 

Responsiveness 

Good Governance, and 

Transparency 

The above values will find expression through: 

• Adhering to a high standard of professional ethics that will be promoted and maintained; 

• Promoting the efficient, economic and effective use of resources; 

• Impartially, fairly and equitably providing services to the community; 

• Responding to the needs of the community; 

• Encouraging community participation in the policy making mechanisms of the municipality; 

• Staying accountable to the public, as a municipality; for decisions and actions taken; 

• Demonstrating transparency, through providing the public with timeous, accessible and accurate information; 

• Maintaining objectivity, fairness and adherence to the Employment Equity and Black Economic Empowerment 
Acts within the employment policies and practices of the municipality; and 

• Structuring and managing the administration, budgeting and planning processes of the municipality to give 
priority to the basic needs of the community (including the indigent). 


GOALS 


• Provide a democratic and accountable local government to the community of Thaba Chv\/eu; 

• Provide sustainable services to the communities of Thaba Chweu; 

• Promote social and economic development within the Municipal area; 

• Promote a safe and healthy environment; and 

• Elicit the participation of the community in the matters of the municipality. 


OBJECTIVES 


PRIORITY AREAS 

ACTIVITIES 

BUDGE 

T 

PROVIS 

ION 

RESPONSIBLE 

PERSON 

TIME 

FRAME 

Maintenance of Political 
Stability 

Know and perform in 
accordance to your roles and 
responsibilities as a politician 
Political cohesion 

YES 

Executive Mayor, 
Speaker and Chief 
Whips 

Continuously 

Financial 

ManagementA/iability 





Revenue Management 

Improve debt collection and 
income generation 

YES 

CFO 

30 June 2010 

Asset Management 

Investment Management 

To compile an asset register in 
a document form 

To acquire a short term 
insurance 

YES 

CFO 

30 March 2010 

Budget Control 


YES 

CFO 

30 June 2010 


To monitor all expenditure as 
per approved budget 


CFO 

30 June 2010 

Commitment (By both 
Politicians and Officials) 
towards effective and 

• Meeting due dates 

• Passion-Building 
Commitment 

NO 

Executive 

Mayor Speaker 
and All HOD’S 

CONTINUOUS 


efficient service delivery 

• 

Design weekly work 
schedules with 






Supervisors. 





• 

• 

• 

• 

• 

• 

Demand weekly 
Supervisors minutes 
together with 
attendance register. 
Keeping of attendance 
registers 

Concerns of the 
workers 

Feedback 

Strengthening of LLF 
Communication 





• 

Development of a Hot 
line 





• 

• 

• 

Praising 

Team building/informal 
get together 

Engage to brainstorm 




Economic Growth 

• 

Develop Spatial 

YES 

Director 




Development 


Technical and 




Framework and Land 


Engineering 




Use Management 
System. 

YES 

Services* 

December 


• 

Develop LED and 
Tourism Strategy. 

YES 

Municipal 

2009 


• 

Acquire land for 
economic development. 

YES 

Manager 

Municipal 

Manager 

Director 

End June 2009 


• 

Conduct land audit. 




• 

Provide bulk services 

YES 

Corporate 




• Develop infrastructure 

• Encourage 
establishment PPP’s 

YES 

YES 

YES 

Director 

Technical 

Executive 

Mayor 

Communication 
and Marketing 
Officer 

All Directors 


Skills/Lack of capacity. 





Skills Acquisition 

Develop an individual 

NO 

Senior Manager; 

End September 


intervention plan 


Institutional 

2009 


Develop a Scarce Skills 


Development and 



Retention Policy. 


Transformation 



m 



CHAPTER 2 


Performance highlights 

ViSiON 

To contribute to the enhance quality of life and prosperity of all the Thaba Chweu Municipality’s people by providing 
affordable, efficient and cost effective services through infrastructure that is well established, maintain and 
managed. 

OBJECTIVES 

The mission will be accomplished by the following objectives: 

• Provision of affordable potable 

• Provision of efficient and effective sanitation services 

• Construction and maintenance of appropriate level of storm water system 

• Provision, maintenance and safe operation of electricity service 

• Provision of high level of town planning services, including building control functions 

• Establishment and implementation of an effective Project Management Unit 


KEY PERFORMANCE AREA 

• Water infrastructure provisioning, bulks supply, purification and distribution 

• Sanitation infrastructure, reticulation and purification 

• Roads provisioning and maintenance 

• Storm water provision and maintenance 

• Electricity infrastructure, distribution and maintenance 

• Town planning and building control 

• Management and implementation of capital projects 


KEY PERFORMANCE AREAS 

• Water infrastructure provisioning, buik supply, purification and distribution, 

• Sanitation infrastructure, reticulation and purification, 

• Roads provisioning and maintenance, 

• Storm water drainage provisioning and maintenance, 

• Electricity infrastructure, distribution and maintenance, 

• Town planning and building control, 

• Management and implementation of an capital projects. 


ACHIEVEMENTS 

Water 

• Maintained a relatively high level of water services, 

• The quality of potable water reticulated met the quality requirement for domestic supplies on all occasions tested, 

• The water backlog is standing at 19% as baseline study conducted by MKS Management Services in 2008 
indicates, 

• Master plan on water was done by the Steward and Scot International in 2008, 

• A Water Service Development Plan (WSDP) is being revised by Invirocon Development Planning & Spatial 
Information System Specialists, they had been instructed by Department of Water Affairs to review the previous 
WSDP, 

• Ground Water Protocol had also been carried out by Bhutana Earth Scientists in May 2009, 

• Policy on bulk services contribution had been completed and to be implemented, 

• Water services development at Extension 6 was partly carried on 400 ervens but stalled after Mpumalanga Finance 
Housing Cooperation (MFHCO) was dissolved, 

• The has been a construction of a reservoir at Stasie, that included the construction of bulk water supply, 

• Business plans for provision of bulk water supply and reticulation to Kanana at Moremela, provision of water 
reticulation to the Simile informal settlements and provision of water reticulation to Phola Park informal settlement, 

• Business plans for provision water supply: storage reservoir, boreholes, main supply pipeline reticulation at 
Boomplaats 29 JT will also be submitted. 


• Provision of water reticulation to Leroro and provision of boreholes pumps and rising main in Mashishing 
Resevoirs projects are being implemented, 

• Provision of bulk water supply and reticulation to the Draaikraal settlement Provision of water reticulation to Leroro 
business plans had been approved by MIG and will be implemented in 201 1/12 Financial Years. 



Sanitation 

• The level of services on sanitation in all formal areas is of high standard where waterborne sewage system is in 
place, 

• The backlog in sanitation is standing at 43% as indicated in baseline study conducted by MKS Management 
Services in 2008, 

• The sanitation at rural areas is well beyond standard but through the MIG grants, applications (business plans 
prepared and submitted and partially approved) had been made to solve this problem. 

• Implementation plans for 2011/12, of which MIG Business Plans had been approved, the following rural areas; 
Glory Hill (Graskop), Hostel Informal Settlement (Graskop), Pilgrims Rest, Ponieskrantz (Pilgrims Rest), Brondal, 
Badfontein, Boomplaats, Boschhoek Farm, Draaikraal, Shaga Farm (Maartenshoop), Versailles, Matibidi, 
Leroro, Moremela and Hendriksdal are going to benefit for rural sanitation programme, at a cost of R11 976 324. 

• The Ground Water Protocol carried out by Bhutana Earth Scientists in May 2009 will also help in the 
implementation of the rural sanitation because most project could not be carried out because of the concern by the 
Department of Water Affairs on pollution of underground water by construction of ventilated improved pit latrines 
(VIPs. 


Electricity 

• The Thaba Chweu Municipality has maintained a level of service on electricity provision, especially in the licensed 
areas in all formal areas (townships and towns). The rural ares are mainly supplied by Eskom, 

• The backlog in electricity is standing at 14.5% as indicated in baseline study conducted by MKS Management 
Services in 2008, 

• The Public Private Partnership (PPP) has resulted in the construction of Rooidraai Substation, which has been 
completed and will be commissioned as funds had been sourced. This substation will help in the problem of 
outages in the Lydenburg/Mashishing areas. 

• DBSA loans are still being sourced out to help with the electrification of some RDP houses around the Thaba 
Chweu Municipality area. 


Roads 

• The Thaba Chweu Municipality has maintained roads to acceptable level of service through minimal financial 
resources due to lack of funds, 

• Lack of internal funds on part of Thaba Chweu Municipality has resulted in most projects put on hold, 

• Master plan on roads still need to be reviewed, 

• All roads at the Heads development had been completed, 

• Mashishing Extension 6, construction of new roads stalled due to the fact that Mpumalanga Finance Housing 
Cooperation (MFHCO) was dissolved, 

• Through MIG funding, the upgrading of Voortrekker Street in Lydenburg (which is link between Mashishing and the 
Central Business District (CBD) was done at a cost of ± R1 0 million on 2009/1 0 and 201 0/1 1 financial years, 

• At Coromandel, 25 km from Lydenburg, an entrance road and lower bridge project was completed in the 2009/10 
and 2010/11 financial years at a cost of ± R13.3 million on 2009/10 and 2010/11 financial years, through MIG 
funding, 

• At Moremela a bus route was constructed at a cost of ± R5.3 million, 

• Through MIG funding , at Sabie on the main road, rehabilitation was done at cost of ± R1 ,3 million, 


Town Planning 

• The Thaba Chweu Municipality Town Planning Section, at the Directorate Technical and Engineering Services is 
responsible for all township establishment applications, rezoning, sub-divisions and consolidations and is presently 
manned by a part-time Town Planner and prospective candites had been interviewed for the permanent position, 


Project Management Unit(PMU) 

• The unit is presently functioning with a Manager and other complementary officials will be employed after skills 
audit had been carried by the Thaba Chweu Municipality, 

• All MIG projects and applications mentioned above are managed by this unit. 



Low water bridge to Koromandel 


CHALLENGES 


• The demand for water in Thaba Chweu Municipality both urban and rural areas is high and efforts are being made 
to meet the demand and supply by investigating alternative sources, 

• The supply of electricity in Lydenburg/Mashishing will still be concern due to developments happening at a large 
scale around the area, mines and businesses being opened. 



The is a demand for Spatial development Framework (SDF) to be completed urgently due to huge demands on 
housing and opening of mines to ensure orderly growrth in the area, 

Most of the existing infrastructure need to be upgraded and replaced in order to continue with proper service 
delivery and the following need to be carried out: 

i) Electricity overhead lines refurbishment, 

ii) Electricity poles replacement, 

iii) Electricity switch gear improvement, 

iv) Old asbestos water pipes replacement, 

v) Water and sewer pipes refurbishment, 

vi) Concrete storm water pipes refurbishment, 

vii) Road refurbishment, 

viii) Sewer refurbishment, 

ix) Storm water drainage refurbishment. 

Most vehicles and plant are very old and need to be replaced, 

Vacant post had not yet been filled. 


CHAPTER 3 

HUMAN RESOURCES ANNUAL REPORT 
2009/10 


1. INTRODUCTION 

The municipality of Thaba Chweu Municipality Council has adopted the organizational structure under resolution 
A16/2008, in a meeting held In June 2008, the structure has been aligned to the Integrated Development Plan [IDP], 
under the custody of the Municipal Manager. 

1.1 HUMAN RESOURCE MANAGEMENT 

Vision 

To strive in providing the highest possible standard of human resource management in the workplace. 

Mission 

To provide sound and acceptable recruitment and selection procedures. To provide efficient people management for the 
Municipality. To ensure that personnel records are update and safely kept. To fully Implement the provision of 
Employment Equity Act, Basic Conditions of employment Act, Labour Relations Act, Ul Act, COIDA, SDA, OHS Act and 
other applicable legislations. 

To provide Human Resources related committees with the necessary support. To ensure adherence to all prescribed 
workplace rules and regulations. 

To ensure full compliance and implementation of the South African Local Government Bargaining council [SALGBC] 
collective agreements. 

1.2 iNFORMATION GATHERING AND SHARING KNOWLEDGE 

Meetings of the Local Labour Forums. 

Conduct Road shows and share information. 

Conduct inductions and workshops to introduce new procedures, policies and legislative changes. 

Attendance of SALGA meetings i.e. HR Practitioners forum. 

Attendance of seminars conducted by IMPSA, IMASA to understand HR trends. 


Attend information sessions at district and Provincial level. 

Municipal policies, By-laws, SALGA circulars, legislations, Magazines, Seminars, workshops, internet [HR Future], Case 
studies, Research Reports are the main sources of information. 


1.3 THE CHAMPION 

The HR Division is managed by Mr. George M. Maphanga, HR Acting Manager who is responsible and accountable for 
the division. 

The Acting HR Manager is accountable to and report to the Director Corporate Services. 

The Acting HR Manager is responsible and accountable for the performance of the division Human Resource 
management. 

The Acting HR Manager is supported by the following team members; 

(a) Skiils Development Facilitator- Mr. Madala C. Mashego responsible for training and development Programme. 

(b) Labour Relations and Employee Wellness-Ms. Rose-Mary Williams responsible for handling workplace disputes and 

ensure the implementation of employee wellness. 

(c) Personnel officers-Mrs. C.G. Dippenaar, Mrs E.N. Ngwane and Mrs. E.H.C. Doyle are responsible for handling personnel 

management and provision. 

(d) Occupational Health and safety officer-(vacant) handling all matters related and in accordance to the requirements of OSH 

Act. 


2. MUNICIPAL STRUCTURE: POSTS AND VACANCIES 



Department and Divisions 

Positions 

Filled 

Vacant 

1. 

Municipal Manager 

19 

12 

7 

2. 

Financial Viability-CFO and Admin 


2 

0 

2,1 

Revenue Management (Expenditure) 

23 

12 

11 

2.2 

Debtor Management (Revenue) 

48 

35 

13 

3. 

Corporate Services 




3.1 

Administration 

53 

34 

19 

3.3 

Legal & Property 

3 

2 

1 

3.3 

Human Resources 

14 

6 

8 

3.4 

Housing 

8 

4 

4 

4. 

Technical and Engineering 




4.1 

Administration 

4 

0 

4 

4.2 

Civil &Works 

74 

33 

41 

4.3 

Project management unit (PMU) 

5 

1 

4 

4.4 

Electrical 

38 

22 

16 

4.5 

Water and sanitation 

92 

53 

39 

4.6 

Mechanical & Fleet Management 

8 

4 

4 

4.7 

Town Planning 

9 

3 

6 

5. 

Social Development 




5.1 

Administration 

61 

53 

8 

5.2 

Waste Management 

110 

87 

23 

5.3 

Traffic service 

38 

27 

11 

5.4 

Licensing Service 

34 

14 

20 

5.5 

Parks & Cemeteries 




5.6 

Fire and rescue 

39 

14 

25 

5.7 

Business Control 

2 

1 

1 

5.8 

Library 

16 

12 

4 

5.9 

Museum 

3 

2 

1 

5.10 

Clinics(Primary health Care) 

10 

6 

4 


6. 

Economic Development and Planning 




6.1 

Resort and Caravan Park 

26 

23 

3 

6.2 

LED/I DP 

9 

3 

6 


Vacancies budgeted (2009-201 1 

0) 


Department and Divisions 

Positions 

1. 

Municipal Manager 

3 

2. 

Financial Viability-CFO and Admin 


2.1 

Revenue Management(Expenditure) 

4 

2.2 

Debtor Management{Revenue) 

3 

3. 

Corporate Services 


3.1 

Administration 

1 

3.2 

Legal & Property 

0 

3.3 

Human Resources 

1 

3.4 

Housing 

2 

4. 

Technical and Engineering 


4.1 

Administration 

1 

4.2 

Civil & Works 

15 

4.3 

Project management Unit(PMU) 

2 

4.4 

Electrical 

5 

4.5 

Water and Sanitation 

9 

4.6 

Mechanical &Fleet Management 

0 

4.7 

Town Planning 

2 

5. 

Social Development 


5.1 

Administration 

0 

5.2 

Traffic Service 

5 

5.3 

Licensing Service 

1 

5.4 

Parks & Cemeteries 

1 

5.5 

Fire and Rescue 

10 

5.6 

Waste Management 

1 

5.7 

Business Control 

0 

5.8 

Library 

1 


5.9 

Museums 

0 

5.10 

Clinic (Primary health Care) 

0 

6. 

Economic Development and Planning 


6.1 

Resort and Caravan Park 

0 

6.2 

LED/I DP 

0 


3. RECRUITMENT AND SELECTION 

The recruitment process used by Thaba Chweu municipality is a consultative and incorporate process. A request to fill a 
vacant position is received from the relevant Senior Manager; this request indicates all the necessary information 
pertaining to the post in terms of post requirements. Once the request is approved, by the Municipal Manager, the position 
is advertised by the HR Division. On receipt of applications, the Records Office registers all applications on the 
recruitment sheet. Human Resources does the initial sorting of applicants. A short list is compiled by the relevant 
department for final approval. Once this is completed, the interview is arranged and conducted with the applicants. The 
interviewing panel consists of delegates from Human Resources Division, the relevant Department and Union 
representatives as observers not less than 5 panel members’ not more than 12 panel members. 

4. EMPLOYMENT EQUITY 

In compliance with the Employment Equity Act, Act 55 of 1998, Thaba Chweu Local Municipality developed an 
Employment Equity Policy and five year Employment Equity Plan are annually reported to the Department of Labour as 
contemplated in the Act. All Senior Managers are responsible to ensure that the policy and the plan are implemented 
consistently without compromise. 


CURRENT EMPLOYEES PROFILE: CORE & SUPPORT FUNCTIONS 


OCCUPATINAL 

LEVEL 

MALE 




FEMALE 




Foreign 

nations 


TOTAL 

A 

C 

1 

w 

A 

C 

1 

w 

Male 

Female 


Top Management 

3 

0 

0 

1 

1 

0 

0 

0 

0 

0 

5 

Senior Management 

5 

0 

0 

5 

2 

0 

0 

3 

0 

0 

15 

Professionally 
qualified and 
experienced 
specialists and mid- 
management 

34 

2 

0 

16 

22 

2 

1 

8 

0 

0 

85 

Skilled technical and 
academically 
qualified workers, 
junior management, 
supervisors, 
foremen, and 
superintendents 

47 

2 

0 

4 

29 

6 

0 

2 

0 

0 

90 

Semi-skilled and 
discretionary 
decision making 

21 

0 

0 

2 

3 

3 

0 

1 

0 

0 

27 

Unskilled and 
defined decision 
making 

152 

9 

0 

2 

55 

55 

0 

0 

0 

0 

220 

TOTAL PERMANET 

262 

13 

0 

30 

113 

113 

1 

13 

0 

0 

442 

Temporary 

employees 

22 

0 

0 

2 

11 

11 

0 

1 

0 

0 

37 

GRAND TOTAL 

284 

13 

0 

32 

124 

11 

1 

14 

0 

0 

479 


5. INDUCTION 


Newly appointed employees need to be informed as to how the municipality operates and what its core responsibilities 
are. Therefore it is of vital importance that they be introduced to processes, procedures and be given important 
information which is relevant to their functioning within the structure. By following a process of induction these new 
employees are introduced to the organizational culture and functions on the first day of engagement, new employees 
complete all necessary documentation needed for administration purpose and also given policies and documentation 
which includes the Conditions of Service, Job Description. Code of Conduct and Disciplinary Code , compiled an HR 
Induction Manual. 

6. SKILLS DEVELOPMENT 

The annual training budget is centralized and managed by Human Resources, the annual training budget was spent in 
2009/2010. 

Grants (mandatory) for the financial year 2009/2010 have been received from LGSETA. 

Training Conducted 

• Disciplinary training 

• Traffic Diploma 

• Financial Management - Accounting 

• Electrical apprenticeship funded by DBSA 

• Electrical training funded by LGSETA 

PERSONNEL TRAINED: 2009/2010 


Occupational Levels 

Male 




FEMALE 




TOTAL 

A 

C 

1 

W 

A 

c 

1 

w 


Top Management 

1 

0 

0 

0 

1 

0 

0 


2 

Senior Management 

^0 

0 

0 

0 

0 

0 

0 

1 

1 

Professionals, 

Permanent 

3 








3 



Professionally qualified 
and experienced 
specialists and mid- 
management 

6 

0 

0 

0 

1 

0 

0 

0 

7 

Skiiied technical and 
academically qualified 
workers, junior 
management, 
supervisors, foremen, 
and superintends 

15 

0 

0 

2 

13 

1 

0 

0 

31 

Semi-skilled and 
discretionary decision 
making 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Unskilled and defined 
decision making 

0 

0 

0 

0 

0 

0 

0 

0 

0 

TOTAL PERMANENT 

22 

0 

0 

2 

15 

1 

0 

1 

41 

TEMPORARY 

EMPLOYEES 

2 

0 

0 

2 

17 

1 

0 

1 

45 

GRND TOTAL 

24 

0 

0 

2 

17 

1 

0 

1 

45 


(a) INTERNSHIP 

Thaba Chweu municipality hosted Secretarial learnership students from the Xstrata Alloys during 2008/9. The main 
objective of the internship was to assist the black lock in administration and to enable them to gain experiential training. 

The interns assisted in the Corporate Department. Following the one year two interns were appointed permanently into 
service of the municipality with effect from 1 November 2009 to 31 October 2010. 

(b) BURSARY SCHEME 

Thaba Chweu municipality has drafted a policy to provide employees with opportunity to further their formal studies 
through a vibrant bursary scheme in 2008 for 2009 academic year and in 2010 no funding allocated. This initiative 
motivates employees to study and develop as individuals. 


A total Budget of R400 000 for employees to participate in this scheme in the year 2009 has been allocated and 
managed by the Human Resource Division. 

Allocation for funding is subject to registration with a tertiary institution in the Republic of South Africa. 

(c) SKILLS EFFICIENCY ANALYSIS 

Through this process, skills gaps of the employees were identified which resulted in the provisions of structured 
learning initiatives by the municipality. Further from that, this analysis process will assist Thaba Chweu by: 

• Establishing a culture in individuals and departments take responsibility for the development of individuals. 

• Assisting employees to understand their individual and team role in meeting our objectives. 

• Assisting employees to be developed and to perform their duties more effectively. 

• Assisting employees to identify their own shortcomings in terms of their job descriptions and suggesting the 
correct development strategies for such employees needed to deliver on key performance area. 

7. PERSONNEL PROVISIONING; BENEFITS 

The following benefits are available to all employees 


Benefits 

Comments [ 

Medical Aid Scheme at 60% 
contribution by the municipality 

Munimed-Key Health 

SMWUMED 

LA Health 

Bonitas 

Hosmed: Employees contribute 40% 

Pension Fund at 22% contributed by 
the municipality which further 
provides funeral cover for 
employees family 

MGF(Municipal Gratuity Fund) 
MEPF(Municipal Employees Pension 
Fund) 

SNPF(Samwu National Provident 
Fund) 

SALA Pension Fund 

JMEPE(Joint Municipal Employees 



Pension Fund) 

All pension funds have their rules in 
accordance to the Pension Fund 

Act, to handle retirement, ill-health, 
death, resignation. 

Housing Subsidy 

Contemplated in the collective 
agreement and formula is quarterly 
reviewed by SALGA through issue 
of circular and forms part of the 
wage negotiations package at South 

A FRICA Local Government 
Bargaining Council (SALGBC) 


7.1. EMPLOYEE WELLNESS PROGRAMME 

Thaba Chweu Local municipality established a dedicated HIV and AIDS Committee in the workplace, constituted by the 
employer representatives and the unions representatives from both SAMWU and IMATU, championed by the Manager 
HRM, whose main objectives is to promote the wellbeing of employees by providing with the information of employees 
various health and wellness issues but focusing mainly on HIV and AIDS and related illnesses. 

This focus revolves around the following key elements of an Employee Wellness: 

• To be responsible for the Health & Wellbeing through: awareness programmes, education, training, referral of 
employees, etc. 

• Programmes hosted by the HIV & AIDS workplace committee included a Wellness Day. Services included blood 
pressure, cholesterol, blood glucose and eye tests. Voluntary counseling and testing to employees who wish to 
know their HIV status. The effort was in the line with the national Aids strategy. Some of the main aims were 
prevention and cure as well as overall wellness awareness. 

In line with the wellness of employees, Thaba Chweu municipality Workplace HIV & AIDS Committee will be embarked on 
an Anonymous HIV Testing Champaign, aimed at obtaining the infection statistics of Thaba Chweu municipal Employees. 


7.2. EDUCATION AND INFORMATION 


Thaba Chweu Local municipality inculcated a culture of information-sharing with the general workforce through: 

• Roadshows 

• Workshops 

• Briefing sessions 

• Meetings 

• News Bulletins 

• Face to Face contact 

8. HR INVOLVEMENT IN THE COMMUNITY 

Poverty alleviation programmes include: 

• Appointment for entry level positions (especlaliy temporary) workers identified by Ward Councilors. 

• Thaba Chweu municipality also offers student practical opportunities during school holidays or when deemed 
necessary as contemplated in the Volunteerism/Internship Policy of the municipality. 

• Thaba Chweu LM has set up suggestions boxes for the community to critic or makes submission to the relevant 
department. 

• In calculating the culture of Customer Care to our employees through information sharing session and to translate 
Batho Pele Principles and the set of believes into practice. 

9. POLICY PROGRAMMES AND PLANNING 

The following policies were drafted for the review and approval of Council in 2009/1 0: 

> Use of Internet and E-Mail Policy 

> Fraud Retention Policy 

> Policy Framework: Experiential Training and Voluntary Work 

> Communication Policy 

> Cell Phone Policy 

> Revised Fleet Management Policy 


> study Bursary Policy; for Community Members 

> Subsistence and Travelling Allowance Policy 

> Bursary Policy for Council Employees 

> Bereavement Policy for Councilors 

> Gift to Thaba Chweu Municipality Employees Policy 

> Employment Equity Policy 

> Incapacity: Due to Poor work Performance Policy 

> Long Service Award Policy 

> Medical Examination Policy 

> Occupational Health and Safety Policy 

> Recruitment Policy 

> Retention of Scarcity Policy 

> Sexual Harassment Policy 

> Succession Planning Policy 

OUTSTANDING MONIES OWED TO MUNICIPALITY 

• Employees R= 

• Directors R= 

• Current Councillors R= 

• Previous Councillors R= 



Function: 

Sub Function: 


Executive and Council 
N/A 


Reporting Level 

Detail 

Total 

Overview: 

Includes all activities relating to the executive 
and council function of the municipality 
including costs associated with mayoral, 
Councillor and committee expenses and 
governance. Note; remuneration of Councillor 
information should appear in Chapter 4 

Policy and 

Decision Making 


Description of the 
Activity: 

The municipality has a mandate to: 

Govern. 

The strategic objectives of this function are to: 

Serve the Community 

The key issues for 2009/10 are: 

Render a basic service to the community 



Analysis of the 
Function: 

Councillor detail: 

Total number of Councillors 

Number of Councillors on Mayoral Committee 

23 

3 


Ward detail: 

Total number of Wards 

Number of Ward Meetings 

12 

0 


Number and type of Council and Committee 
meetings; 






Council 

8 



Mayoral Committee 

3 



Portfolio Committee 

1 



Key Performance 
Area 

Performance During the Year, 
Performance Targets Against Actual 
Achieved and Plans to Improve 
Performance 

Current 

Target 



No Performance 
Management 
System during 
Financial year 
2009/10 



CHAPTER 3 

Performance highlights 

Vision 

To contribute to the enhance quality of life and prosperity of all the Thaba Chweu Municipality’s people by providing 
affordable, efficient and cost effective services through infrastructure that is well established, maintain and 
managed. 

OBJECTIVES 

The mission will be accomplished by the following objectives: 

• Provision of affordable potable 

• Provision of efficient and effective sanitation services 

• Construction and maintenance of appropriate level of storm water system 

• Provision, maintenance and safe operation of electricity service 

• Provision of high level of town planning services, including building control functions 

• Establishment and implementation of an effective Project Management Unit 

KEY PERFORMANCE AREA 

• Water infrastructure provisioning, bulks supply, purification and distribution 

• Sanitation infrastructure, reticulation and purification 

• Roads provisioning and maintenance 

• Storm water provision and maintenance 

• Electricity infrastructure, distribution and maintenance 

• Town planning and building control 

• Management and implementation of capital projects 


KEY PERFORMANCE AREAS 


• Water infrastructure provisioning, bulk supply, purification and distribution, 

• Sanitation infrastructure, reticulation and purification, 

• Roads provisioning and maintenance, 

• Storm water drainage provisioning and maintenance, 

• Electricity infrastructure, distribution and maintenance, 

• Town planning and building control, 

• Management and implementation of an capital projects. 


ACHIEVEMENTS 

Water 

• Maintained a relatively high level of water services, 

• The quality of potable water reticulated met the quality requirement for domestic supplies on all occasions tested, 

• The water backlog is standing at 1 9% as baseline study conducted by MKS Management Services in 2008 
indicates, 

• Master plan on water was done by the Steward and Scot International in 2008, 

• A Water Service Development Plan (WSDP) is being revised by Invirocon Development Planning & Spatial 
Information System Specialists, they had been instructed by Department of Water Affairs to review the previous 
WSDP, 

• Ground Water Protocol had also been carried out by Bhutana Earth Scientists in May 2009, 

• Policy on bulk services contribution had been completed and to be implemented, 

• Water services development at Extension 6 was partly carried on 400 ervens but stalled after Mpumalanga Finance 
Housing Cooperation (MFHCO) was dissolved, 

• The has been a construction of a reservoir at Stasie, that included the construction of bulk water supply, 

• Business plans for provision of bulk water supply and reticulation to Kanana at Moremela, provision of water 
reticulation to the Simile informal settlements and provision of water reticulation to Phola Park informal settlement, 

• Business plans for provision water supply: storage reservoir, boreholes, main supply pipeline reticulation at 
Boomplaats 29 JT will also be submitted. 


• Provision of v\/ater reticulation to Leroro and provision of boreholes pumps and rising main in Mashishing 
Resevoirs projects are being implemented, 

• Provision of bulk water supply and reticulation to the Draaikraal settlement Provision of water reticulation to Leroro 
business plans had been approved by MIG and will be implemented in 201 1/12 Financial Years. 



Sanitation 

• The level of services on sanitation in all formal areas is of high standard where waterborne sewage system is in 
place, 

• The backlog in sanitation is standing at 43% as indicated in baseline study conducted by MKS Management 
Services in 2008, 

• The sanitation at rural areas is well beyond standard but through the MiG grants, applications (business plans 
prepared and submitted and partially approved) had been made to solve this problem. 

• Implementation plans for 2011/12, of which MIG Business Plans had been approved, the following rural areas: 
Glory Hill (Graskop), Hostel Informal Settlement (Graskop), Pilgrims Rest, Ponieskrantz (Pilgrims Rest), Brondal, 
Badfontein, Boomplaats, Boschhoek Farm, Draaikraal, Shaga Farm (Maartenshoop), Versailles, Matibidi, 
Leroro, Moremela and Hendriksdal are going to benefit for rural sanitation programme, at a cost of R11 976 324. 

• The Ground Water Protocol carried out by Bhutana Earth Scientists in May 2009 will also help in the 
implementation of the rural sanitation because most project could not be carried out because of the concern by the 
Department of Water Affairs on pollution of underground water by construction of ventilated improved pit latrines 
(VIPs. 


Electricity 

• The Thaba Chweu Municipality has maintained a level of service on electricity provision, especially in the licensed 
areas in all formal areas (townships and towns). The rural ares are mainly supplied by Eskom, 

• The backlog in electricity is standing at 14.5% as indicated in baseline study conducted by MKS Management 
Services in 2008, 

• The Public Private Partnership (PPP) has resulted in the construction of Rooidraai Substation, which has been 
completed and will be commissioned as funds had been sourced. This substation will help in the problem of 
outages in the Lydenburg/Mashishing areas. 

• DBSA loans are still being sourced out to help with the electrification of some RDP houses around the Thaba 
Chweu Municipality area. 


Roads 

• The Thaba Chweu Municipality has maintained roads to acceptable level of service through minimal financial 
resources due to lack of funds, 

• Lack of internal funds on part of Thaba Chweu Municipality has resulted in most projects put on hold, 

• Master plan on roads still need to be reviewed, 

• All roads at the Heads development had been completed, 

• Mashishing Extension 6, construction of new roads stalled due to the fact that Mpumalanga Finance Housing 
Cooperation (MFHCO) was dissolved, 

• Through MiG funding, the upgrading of Voortrekker Street in Lydenburg (which is link between Mashishing and the 
Central Business District (CBD) was done at a cost of ± RIO million on 2009/10 and 2010/11 financial years, 

• At Coromandel, 25 km from Lydenburg, an entrance road and lower bridge project was completed in the 2009/10 
and 2010/11 financial years at a cost of + R1 3.3 million on 2009/10 and 201 0/1 1 financial years, through MIG 
funding, 

• At Moremela a bus route was constructed at a cost of ± R5.3 million, 

• Through MIG funding , at Sabie on the main road, rehabilitation was done at cost of ± R1 ,3 million, 
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CHAPTER 3 


HUMAN RESOURCE AND OTHER 
ORGANISATIONAL MANAGEMENT 


Human Capital Mission 
Recruitment 

Organizational Structure 
Employment Equity 
Work Place Profile 

CHAPTER 4 

FINANCIAL STATEMENTS AND RELATED 
FINANCIAL INFORMATION 


Financial Statements for the financial year ended 
30 June 2010 

General Information 

Approval of Financial Statement by Accounting Officer 

Operating results 

Accounting Policies 

Balance Sheet 

Income Statement 

Cash Flow Statement 

Notes to Annual Financial Statements 

Statutory Funds, Trust Funds and Reserves 

External Loans and Internal Advances 

Analyses of Fixed Assets 

Analyses of Operating Income and Expenditure 

Detailed Income Statement 

Report of the Auditor General: Financial Statements 

and Performance information of Thaba Chweu 

Municipality for the year ended 30 June 2010 



Refurbishment of Voortrekker Street in 
Mashishing 


Storm Water 

• The Thaba Chweu Municipality has maintained storm water drainage to acceptable level of service through minimal 
financial resources due to lack of funds, 

• Storm water drainage in the Lydenburg CBD had been cleaned as well as in Sable and Graskop, 

• Lack of internal funds on part of Thaba Chweu Municipality has resulted in most projects put on hold, 



Storm Water in Voortrekker Street 



Town Planning 

• The Thaba Chweu Municipality Town Planning Section, at the Directorate Technical and Engineering Services is 
responsible for all township establishment applications, rezoning, sub-divisions and consolidations and is presently 
manned by a part-time Town Planner and prospective candites had been interviewed for the permanent position. 


Project Management Unit (PMU) 

• The unit is presently functioning with a Manager and other complementary officials will be employed after skills 
audit had been carried by the Thaba Chweu Municipality, 

• All MIG projects and applications mentioned above are managed by this unit. 



CHALLENGES 

• The demand for water in Thaba Chweu Municipality both urban and rural areas is high and efforts are being made 
to meet the demand and supply by investigating alternative sources, 

• The supply of electricity in Lydenburg/Mashishing will still be concern due to developments happening at a large 
scale around the area, mines and businesses being opened. 



The is a demand for Spatial development Framew/ork (SDF) to be completed urgently due to huge demands on 
housing and opening of mines to ensure orderly growth in the area, 

Most of the existing infrastructure need to be upgraded and replaced in order to continue with proper service 
delivery and the following need to be carried out: 

x) Electricity overhead lines refurbishment, 

xi) Electricity poles replacement, 

xii) Electricity switch gear improvement, 

xiii) Old asbestos water pipes replacement, 

xiv) Water and sewer pipes refurbishment, 

xv) Concrete storm water pipes refurbishment, 

xvl) Road refurbishment, 

xvii) Sewer refurbishment, 

xvili) Storm water drainage refurbishment. 

Most vehicles and plant are very old and need to be replaced, 

Vacant post had not yet been filled. 


CHAPTER 4 

FINANCIAL STATEMENTS 
OFFICE OF THE CHIEF FINANCIAL OFFICER 
FINANCIAL VIABILITY REPORT - JUNE 2010 


PURPOSE 

The purpose of the report is to provide an account of the performance of the municipality. 

STRATEGIC OBJECTIVES 

This report addresses the strategic objective of “Ensuring good governance and financial viability with capacity to 
execute its mandate”. 

PERFORMANCE HIGHLIGHTS 

Human Resources management 

The planned employee costs for the period ended 30 June 2010 was R 74 881 041 whilst the actual expenditure was 
R 64 932 051. This is 13.29% lower than planned and it is mainly due to the inability of the municipality to appoint staff 
because of cash constraints. 

Systems Support 

Most of the concerns related to the Sebata Financial Management System have been addressed and controls and 
procedures put in place. Certain areas, especially in revenue, are now getting attention. 


3.3 Operating Revenue and Expenditure 


The table below reflects the Statement of Financial Performance for the period ended 30 June 2010. The actual 
revenue and expenditure exclude revenues and expenditures relating to MIG projects as these are reported on 
separately. 

Table: Operating Revenue and Expenditure - Summary for year ended 30 June 2010. 


DETAILS 

ADJUSTMENTS 
BUDGET 2010 

ACTUALS TO 
30 JUNE 2010 

% VARIANCE 


R 

R 

% 

Total Revenue 

223 347 668 

199 297 951 

10.8% 

Total 

Expenses 

232 820 385 

214178 236 

8.0% 

Net 

Profit/(Deficit) 

(9 472 717) 

(14 880 285) 



There was a R 24 049 717 under-recovery of income and a R 18 642 149 under spending on expenditure. 
The under-recovery was mainly on the sale of land. 

Table: Operating Expenditure by source for the year ended 30 June 2010. 


DETAILS 

ADJUSTMENTS 
BUDGET 2010 

ACTUALS TO 
30 JUNE 2010 

VARIANCE TO ' 
BUDGET 


R 

R 

R 

Labour expenses 

71 505 950 

63 713 137 

7 792 813 

Electricity 

purchases 

42 500 000 

61 406 037 

(18 906 037) 

General 

expenses 

75 896 835 

67 758 982 

8 137 853 ' 

Repairs & 

maintenance 

15 789 600 

5 916 213 

9 873 387 

Loan costs 

2 318 000 

1 704 929 

613 071 ' 

Capital 

24 810 000 

13 678 938 

11 131 062 ' 


expenditure 




Total 

232 820 385 

214178 236 

18 642 149 


All expenditure the municipality had control over are less than budget due to severe cash flow constraints. 

Electricity was under budgeted for the year, hence the over expenditure. 

FINANCIAL RESOURCE MANAGEMENT 

Investments 


Description 

Current year 

June 2010 

Prior year 

June 2009 


R 

R 

Listed 

783 278 

783 278 

Unlisted 



Long term deposits 

5 901 489 

5 244 881 

Galaxy Portfolio 

Services 

723 308 

723 308 


The long term deposit represents an initial deposit of R 845 000 which was invested with the Public Investment 
Commission in 1993 as a loan redemption fund and stand as security for the repayment of local stock loan 
number E30 of R 8 91 0 000 which matures in 201 4. 

An investment policy is in place, which meets the requirements of the MFMA and is consistent with the 
Municipal Investment Regulations issued by National Treasury no R.308 of 01 April 2005. 

5.2 External loans 


Description 

Current year 
June 2010 

Prior year 
June 2009 


R 

R 

Local registered stock 

8 910 000 

8 910 000 

INCA 

1 809 076 

2 198 726 

DBSA 

2 614 560 

3 664 500 


Total 


13 333 636 


14 773 226 


The local registered loan is repayable in 2014 from the proceeds of the long term deposit (see 5.1 above). 
Currently only the interest portion is payable. The average interest payable on these is 12%. 


CONSUMER DEBTORS 

Consumer debtors that are outstanding for 90 days and more are getting worse, as indicated by the following table. 
Table: Consumer Debtors Age analysis: 



Current year 

June 2010 

Prior year 

June 2009 


R 

R 

Current 

7 317 870 

6 494 612 

60 days 

3 311 440 

2 938 904 

90 days 

10 330 261 

9168 110 

90 days and 
over 

83 896 005 

74 457 732 

Total 

104 855 576 

93 059 358 


Table: Debtors by consumer group: 



Current year 

June 2010 

Prior year 

June 2009 


R 

R 

Government 

0 

0 

Business 

10 264 310 

7 258 509 

Households 

94 591 266 

83 490 734 

Other 

0 

2310 115 

Total 

104 855 576 

93 059 358 


Indigent debtors are included in the above figures. 

A provision of R 44 471 793 has been made for possible bad debt, which is 42.4 % of the total book. 


GRANTS 

7.1 Table: Other grants 



Received 

Spent 

Balance 


R 

R 

R 

MIG 

19 122 000 

19 122 
000 

Nil 

Finance Management 

Grant 

750 000 

750 000 

Nil 

MSIG 

735 000 

735 000 

Nil 

Equitable Share 

43 766 279 

43 766 
279 

Nil 


THABA-CHWEU LOCAL MUNICIPALITY 
AUDITOR-GENERAL’S REPORT 2009/10 



-SlUDITOK 

SOUTfH if OICA 


I he Accounting Officsr (Administrator) 
PO Box 61 
Thaba Chwau 

1120 

15 Detsmb=r2010 
Refefenca: O2274REGOO/10 


Dear Sir 


Report of the AudUor'Generel on the linsncial sts'iements and ether legal and legulo^oiy 
isquirements of Th^ba Chv/ou Local f^^^urHcipality for the year encisd 30 June 2010 

1. The abovs-rnsnlioned report of the Auditor-General Is submiltecl herewuh in terms of sectc-n 
21{1) of the Piiblic Audit Act of South Africa read in conjunction v^lth section 133 of the 
Constitution of the Republic cf Soulh Africa section 121(3) of th.e Wuniclpel Finance 
rvianagement Act of South Africa (MFM,A 

2. We have not yet rsceh/sd ths otiier infonuntion that vhil be included in the annual report v/ith 
the Buditsd firiancial stalentents and have thus not been able lo establish whether lliei u are 
arr/ incons'stencies between this information and the audited financial s-etemsnts and the 
reDorted performance acsinst pre-deterrr.ined objectives. You are requested to supply this _ 
Information as soon as possible. Once this Information Is received it v/ili be read and shoulo 
any inconsistencies be Idsntiflsd these will be communicsted to you and you v/ill be 
requested to make the nscessan/ corrections. Should Ihe corrections not be made ws will 
amend and reissue iliS audit report , 


3. 

4 . 

5. 


In terms oi sect^.on 121(3) (niunicipalily) of the MFivlA you era required lo Include thia audit 
report in the municlpslitv''s annual report to be tabled. 


Until the annual report is tabled as required by section 127(2) cf the MFMA the audit report 
is not a public document and should Iherefora be treated ss confidential. 

Prior to printing or copying tiia annual report v.'hich will includs the audit report you are 
required to do the following: 


Submit the final printer’s proof of the annuel report to the relevant senior manager oi the^ 
Audiior-General of South Africa for veniication oi thi9 audit-related reTsrences In the euoiT 
report and for confirmation that the financial staiemenls and other information are those 
documsrrts that have bean read and audited. Special cars should be laKen with the pace 
references in your report, since an incorrect reference could have audit implica'uons. 

The sio nature fiMdiior-General in the handwriting of the auditor authorised to sign ^h= 
audit report at the end of Ihs hard copy of the audit report should be scanned in wnen 
Drepahng io print the report. Tliis signature, as well as the place end date or signing and 
the Auditor-General of South Africa's logo, should appear at the one o. me report, cs in 
Ihe hand cooy that Is provided io you. i he ofrlcial logo will be made available to you in 


electronic format. 



6. Pleass notify the undersigned Senior Manegsr ^ueil in advence of the dale on v/hich the 
annual report ccntainlng this audit report v/ill be tabled. 

7. Your cooperadon to ensure that aii these requirements are met v/ould be much appreciated. 
KindJy acknov/ledge receipt of this letter 

Yours sincereiy 



Business Executive: Mpunialanga 


Enoulries: Madia Bruwer 

Telephone: (013) 753 OSOO 

Fax: (013)756 0679 


E-mail: nadieb@ag 5 ~ 1 .co.Zi 



AUDITOR'S REPORT OF THE AUDITOR-GENERAL TO THE MPUMALANGA 
LEGISLATURE AND THE COUNCIL ON THE THAEA CHWEU LOCAL MUNICIPALITY 

REPORT ON THE FINANCIAL STATEMENTS 


Introduction 

1 . I v/as engaged to audit tfie accompanying financial statements of the Thaba Chv.'cu 
Local Municipality, which comprisa the statement of financial position as at 

30 June 2010, and the statement of financial performanca, statement of changes in net 
assets and cash flaw statement for the year then ended, and a summary of significant 
accounting policlss and other explanatory infcrmetlon, as set out on pages xxx to xxx. 

Accounting officer's responsibility for the fmancial statements 

2. Ths accounting officer is responsible for the preporstion and fair prssentrulon of these 
financial statements In accordance with Soutii African Standards of Gensralty 
Recognised Acccunting Practice (SA Standards of GRAP) and in the manner required 
by the I .Dcal Goverrirneni: Municipal Firfancs Management Act of South Africa, 2003 
(Act No. 66 of 2003) (MFMA). Ttiis responsibility includes; dnsipnlng, Irnplsmsnijng and 
maintelning Internal conti'ol rslavant to ths preparation and fair prassntalion of fnancia! 
statenn ents that are free from material misstate in erit, ‘whether due to fraud or error; 
selscting and applying appropriate accGunting pcIioiAo; and making accounting 
estimates that are reasonable in the circumstances- 


Auditor-Genersl’s responsibility 

3. As required by section 186 of the Constiiurion of South Africa, 1956 (Act No. 108 of 
1996), ssciion 4 of trie Public Audit Act of South Africa. 200^ (Act No, 25 of 2004) 

(PAA) and section 126(3) of the MF^M, my responsibility is to express sn opinion on 
these onsinci&l state me nte based on conducting fh= audit in accordance v/ilh the 
Internalional Stana'srus on Audiiing and General Notice 1^70 or 2009 issued in 
Government Gezetts 32758 of 27 No^/smber 2009. Because of tha matters described In 
ihs basis for disdaimei of opinion paragraphs, howaver, I v/as not able to obtain 
sijffideni appropriats audit evidence to provide a basis for an audit opinion, 

Basis for disclaimer of opinion 

Property, plant and equipment 

4. I could not obtain sufficient appropriate audit svidsnce to obtain reasonable assurance 
as to the valuation, existence, completeness snd rights of property, plant and 
equipment with a carrying value of R1 10 810 961 as disclosed in note 6 to the nnanclal 
statsmenis, due to limitations placed on the scope of my work by the municipality, I was 
unable to perform suitable alternative procedures to gain adequate audit assurance, 
due to Ihe poor quality of ths rlxed ^sset regisier, includlrig a lack of descriptions^ 
locations, asset numbers andi^ftodes. 


A 


5. Additions to fixed assets to the value of R1 5 932 &£6 of previous financial periods were 
induded in additions to infraslfucture assets as disctosad in note 6 to the financial 
statements for the current financisi year. Had the prior period additions been disclosed 
correctly, tha cun'snt year additions v/ould have decreasad and the accumulated 
surplus v/ouk) have increased by the same amount, tncluded in ifrirasjiucture assets for 
the current financial year is work in progress end ex.oenditure to the smounl of 

Pv16 775 852 and R9 118 217, raspsclively. The work in progress projects were net 
compieted and the expenditure did not meat the cisrinifion of an asset in terms of G RAP 
17 Prcpsrfy, Plant end Equipment. If the work in progress projects were recognised as 
V‘/ork in progress, work in progress would I’lave increased by R16 775 852 and additions 
would have decreased by the same amount. Had the expsnditure been expensed, 
expenditure v^ould have increased by R9 113 217 sncl additions would have decreased 
by the same amount. 

6. GP\AP 1 6 fm/estnisnf Properiy requires pi opcrty held to earn rental or for capital 
eppreciation to be recognised as investrnsnt properly. Investmant properties were not 
disclosed In the fiiiaifcial stats ments, I could not obtaifi sunideiii appropriate Eudit 
evicianca ss to the evaluation of investment propei li es, 

7. A disclaimer of opinion was issued on the prior yaav’s finanoic 1 st-fiernante, and i v/as 

unsbls to determine the extent of the effeol of these is on the balances el 

30 June 2010 and the results for year than ended. 

Cash and cash equivahjnts- 

■3. I v/ss unable to obtain suffic'eriT appropnate aifdi; evidence for the unreconciled 
ciifrorenca behveen cash and cash equryalants disclosed tn note 29 to tha finai icial 
ststements amounting to (R31 567 308) and the bank confirmation that renecteci a banli 
balance of R1 856 000. The municipality’s financial Gystems did not perinit me to 
perform any altemailva procedures, as ban!( recondlietione v/^re not performed during 
the year. Consequently, ) could not obtain sufficient appropriate evlrj^rnce as to the 
completeness and existence of cash and equivalent.^ of (R31 567 603) ss 
disclosed in note 1 to the financial statements. I could not deierinina the effect on the 
other account balances or classes of transactions contained in the nnsneial siatsn'rsnts. 

9. A disclaimer of opinion was issued on ths prior year's financial statements, and I v/as 
unable to determine iho extent of tl ie effect of these limitations on the balances at 
30 June 2010 and the results for ths year then ended. 

Inventories 

10. The inventories balance of R I 850 941 as disclosed in the slatemem of financial 
position and note 4 to the financial statements did not agree to the balance of 

R1 504 62S per the inventory listing/subHedgsr. Ths municipality did not reconcile the 
difference of R34S 312 bsWveen ths firfancial statements and the underlying accounting 
records. CerfSeouentty. the inventoriss balance was ovarststed by R346 312. 1 could 


nol determine the efrsct on the other account balances or classes of transsctions 
contained in the financial statements. 

Tl, A disclaimer of opinion was issued on the prior year's financial statements, and f was 
unable to determine the extent of the effect of these limitations on tha balsnces at 
30 June 20'l0 end the results for the year then ended. 

Trade and other receivables 

12. The municipality could not provlda suffidsni appropriate audit svldenca to support the 
trade end other receivables balance of Reo 383 784 as disclosed in ihs statement of 
financiel position. Consequently, f did not obtain sufficient appropriate audit evidence to 
satisfy myseif as to the existencs, rights, completenass as v,^!l as valuation and 
allocation of consumer debtors, 

13. Bessel on the iiistoiy or the lov/ recoverability of clablors. an impairment loss was net 
adequately r-cognised in accordance with Soiflh African Statements of Generally 
Acoep'.ed Accounting Practice. lA^S 39 (AC 133) Fimneis! fnsiruwents: Recognition end 
Measurement The municipality could not provide sufficient appropriate audit evidence 
to support the provision for clcubtful debts of R44 471 793 as disc'lossci in note 2 to the 
Tinsneial Sietements. Consumer debtors over 365 days amounted to R70 606 537 while 
the total provision for the psriod amounted to R44 471 793, resulting in an 
underprovision of R26 134 744. Had an impainrienl loss been recognised, accourjls 
receivable would have been stated at R23 984 730 and the surplus'^for the period and 
accumulated sLP'piuses would have been reduced by R26 134 744. 

14. A disclaimei o^ opinion was issued on the prior yearie iii“rancia) statements, and i v/as 
unable to dstermlna the extent of the effect of these limitations on the balances at 
30 June 2010 and the results for the year than ended. 

Other debtors 

15. The municipality could not provide sufneient appropriate audit evidence to support the 
amount of R4 015 013 included as other debtors in the ststament of financiel position 
and note 3 to the financial statements. Consequently, I did not obtain sufflciarit 
appropriate audit evidence to satisfy myself as to the existai’ics, rights, cornpleisness as 
well as valuation and allocation of other debtors. 

Trade and other payables from uxchange ti'ansactione 

16. The municipality could not provide SLrfncien! eppropriats audit evidence to suppoif the 
difference of R17 164 676 between the creditors listing of R27 615 732 and the general 
ledger and finandsl statements amount of R44 780 608. The municipality did not 
reconcile the difference or R1 7 164 S78 between the financial staisments and the 
underiying accounting records. 

17. Variances existed between the creditors controi account (general fedgsr) of 

R39 939 189 and the creditor^^b-ledger (detailed transaction according to the vote) of 


R36 536 759. I he municlpallry did not reconcile the oifference of R3 402 430 bstween 
the general ledger and lha vote listing, 

13, A disclaimer of opinion v;ss issued on the prior year's finsncial statements, and i was 
unable to delemiins ths sxtent of the effect of these fimitalions cn the balances at 
30 Juno 2010 and the results for the year then ended. 

19, The municipality could not provide sufficient appropriate audit evidence to support 
Journal entries mscie in the trade payables acDOLint to the amount of R1 635 232, 

20- 1 was unable to confirm by alternative means ihe dosing balance of trade and other 
payables from exchange transactions. Consequently, I did not obiai-n sufiicient 
appropriate audit evidence to satisfy myself as to Ilia existence, obligations, 
completeness and vakiation of ths trade payabies as disclosed in the statement of 
financial position and r^ote 9 to ths nrianoial statements. 

Revenue 

21. DIstribuiion losses of electricity for the 2009-10 rlriancial yeerwere not deLerniinsd. As a 
result, 1 could not obtain sufficient appiopnate audit evidence as to '(na conisd^rcensss 
and accuracy of the accounting recoi ds beyond the actus! i eceipts recorded, and 
therefoiB r&veriue from Uie sale of slcctricir; to the amount of R43 155 626 as disclosed 
in nets 17 to the financial statements. 

22. Tils iTiLii jlciijaiity could net pi'cvide s^jftlcisnl appropriate audit evidsnes to support the 
amount of R2 061 576 included under revenue as public conii1butic=n3 and donations in 
the statement of financial performance. Conseciuently, t did not in sufficient 
Eppropricte audit evidence to satisfy myself as to tlis completeness, occuriBnce and 
accuracy of public contributions and donations. 

Government giants and subsidies paid 

23, An amount of R34 264 508 was disclosed as grants and subsidies paid in the state.ment 
of financial pei 'omiaiice under expenditure. Howaver. througii inspsetion of Ihe general 
ledger It was discovered that ths amount represented grant expenditure write-offs for 
ths prior year of R30 982 989 end an adjustment on accrued interest of R3 2S1 519. 
Expenditure was therefore overstated by R34 264 508 es a result of this mis a I location 
of capita) expenditure. A proper classincation would have resulted in a decrease in 
general expenditurs, an increase in ths accumulated surplus and an increase In 
property, plant and equipment to ths amount of R34 264 506. 

24, The municipalih; could not provide siuffident appropriate audit evidence to support the 
unspent balance of R133 620 as at 30 June 2010. The municipality did not reconcils ths 
dlffersncs bstw'esn grants received and spent in the financial statements and the 
underlying accounting records. Consequently, I did not o.blain sufficiani appropriate 
audit evidence to satisfy/ myself as to the existence, rights, completeness as well as 
valuation of conditional grants as disclosed in note 13,1 to the financial statemsnls. 


25. A discisimsr or opinion was issued on the prior year's financial statements, and 1 was 
unable? to determine the extent of ths effect of these limitations on the balances si 
30 June 2010 and the results for the year then ended. 

Provisions 

26. A provision 'was net made for the environmental rehEbilitation costs of restoring the 
entity s landfill sites. A provision should be made for tha municipairby's present 
obligation incurred as a consequence of its past use of the landfill sbes in accordance 
with GRAP 19 Provisions, Comingent Uebilities and Contingent Assets. I v/as unable to 
quantify th? effect of the missiataiMent, as no reporting infomiation was available to 
delannine the amount. 

27. A provision should be made for the municipeJiby's present obligation incurred as a 
consequence of its past usa In accordance wtih GRAP 19 PrcWf/o/?s, Contingent 
Usbil'tbs snd Contingeni Assets. The provision for leave as disoiosaef in note 15 to the 
Tinai'iclal Si8iern^?nt3 v/c^s uhderoLBtcd by R1 ISr 16r, as the munlcipslity only provided 
for leav 2 in excess or 46 days end j ioi for all leave due at ye-rj ' end. Mad the provisioi i 
for leave bean con ectly disclosed, employee cost and the provisfon would have 
increased by R1 127 167. 

Commitiiunts 

23. A Cui ill r^Ci. rrtEbagennanL sysleiri did not exist for the idsntrricatlon and recogniticri of 
contracts end there wai e no ssti3f£Ci0i7 aireri'fative audit proosdi.'raa that I could perform 
to obtain reasonable aGSuranca that all commitments had been properly recorded. 
Consequenlly, I was unable to obtain sufncisnt appraphata audit Gvldenca to satiofy 
rnyseir as to the conipleteness and accuracy of commitments of 1x21 082 400 as 
disclosed in note 33 to tha ftnancial statements. 


Value-added box (VAT) 

29. 1 WeS unabis to obtain sufficieni appropriate audit evidence as to tiie valLiation. 
cornpleianesb and existence of the VAT refundable baiance arriounting of R4 657 012 as 
disclosed in note 1 2 to lha financial slatsments, due to lirnilations placed on my v^^ork by 
the municipality. I v/as unable to perferm altemalK/e procedures. 

Ctsl) fJov/ statement 

30. 1 was unaoia to obtain sufricient appropriate audit evidsnoe ss to the compieteness and 
accuracy o/ the cash flow information, due to the numerous items contributing to the 
disclaimer of opinion that affsctecl the items in ths statement of financial position and the 
statement of financial performance. 


fiTfigular expenditure 

3 1 , Irregular expshdiiure or R9 555 457 was incurred, ss proper isnder processes had not 
been followed. I he irregular expenditure was not disclosed in the financial state rrients 
as required by section 125(2K'|^^rthe MFhIA, 


A 


32. Irregular expenditure of R1 178 375 v^/as incurred, as proper procurement processes 
had not been followed where quotations were not obtained, as required by section 6.1.1 
and 6,2.1 of the supply chain policy. The irregular expenditure was not disclosed in the 
Fnancial sta laments as required by section ■j25(2)(d)(i) of the MFMA. 

33. Irregular expenditure of R6 011 540 was Incurred, as bids were awarded to pro\,riders 
v/ho failed to provide proof from the South African Revenue Service Thai their tax 
metiers were in order, as required in terms of section 43(1) of the Supply Chain 
Management Regulations, The irregular expenditure was not disdosed in the financial 
statemenis as required by ssction T25(2)(d)(!) of the MF^M, 

Disclaimer of opinion 

34. Because of the signiric^ance of the maliers described in the basis for dlsciaimer of 
opinion paragraphs, I have not been able to obtain sunicient apprupriate audit eviclencB 
to provide a basis for an audit opinion. Accordingiy, I do not express an opinion on these 
financial statements. 

Einphasls of instter 

35. 1 draw attention to Ifie matter helovv, My opinion is nut modified in rsspoctof this matter; 

RestataJiiant of corresponding figures 

38, As disclosed in nola 31 to the financial stsisnisnts, \'m corrasponding fiaures for 
30 June 2009 have been restated as a result of a change in eccountirig policies. 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

37. As required by the PAA and In torrns of Gansral Notice 1570 of 2009 issued In 

Go'/5n?msni Gazetia 32758 of 27 November 2009, 1 include bslov/ my findings on the 
report on predetermined objectives, compliance with the MFMA, the Local Government: 
Municipal Systems Act of South Africa, 2000 (Act No. 32 of 2000) (MSA), and financ!?! 
managemsnt (internal control). 

P It- r m i n e c( o bje c fives 

33, Materiel findings on the report on predetermined objectives, as set out on pages xx to 
XX. are reported below; 

I'ruii-coniplianca with regulatory and repoitinu r&quiremanis 

No reporting agalnot predetermined objectives, indicators and targets 

39. The municipality did not prepare the annuel performance report in terms of section 4S of 
the MSA end section 121(3)(c) of the MFMA. 

Exist' I'lcc aivd functioning of a performance audit commlttse 

4v The municipality did not appoint and budget for a penormance auciit oomrnitiee. nor was 
anotl ier audit comrniitae utilisad as the penrormance audit comrnitiee. es required by 



i he annual report vvss not tabled within seven months after the financial year-end 

47. Thie mayor did not table the annual report lo the council within seven months after tha 
end of the previous financial year, as per section 127(2) of the MFMA. 

The Internal audit unit was not properly established or not functioning properly 

48. Contrary to the requirement set out in section 165 of ths MFMA, the internal atidil unit of 
the munJcipslity was not functioning properly; 

a. Tile internal audit unit did not functio.n during the yaar under review. 

b. The unfl did not advise the accounting oificer and report to the audit commits on the 
implementation of the Internal audit plan and matters relating to the following; 

i. Internal audit 

ii. Internal controls 

iii. Accoui'tting practicss and procadurea 

iv. Risk and risk 

V. Perfoi iTiance managernant 

vi. Loss of control 

Expenditure v/as incurred in contraventton of, or not in accordancs wici\ applicable 

leglsfation; tc^iMicing in iiTeguIar expenditure 

49. Irregyiar exeunt ritura was Incurreci in contrayantici i of ths rsquiremenls of the (ilFMA 
snei was not condoned by ttie MaUcnal Treasury. 

Tlie financial statements ‘were not prepared in accordance with applicable iegislaiion 

50. The municitjeliiy die! not prepare financial statements the.t fairly presented ths stats of 
affairs of the rnuniclpaiity; its psrfonT)snc& against Its budget; its management of 
revsi'iue. expand 'fuiis, c=s;i;3ts and liabtlriiss; its business aotivities; Its financial results; 
and its Fnancial posiiion as at the end of the financial year, in accordance vviti ' the 
Isg Isla ii ve re q uirema nts, 

Sujjply chaia manageinsn'; logislativ^ requircmsnts were not adhered to 

61 , Annual decia rations of interest were not made by the mayor, ooundllors, municipal 
managers snd senior manags.^s as required by ssetion 46(2)(e) of the Supply Chain 
WansQoment Regulations. 

internal control 

62. 1 coiisidei cd iriismal control relevant to rny audit of the financial steierrisnls and the 
report on predetermined objectii'es and compliance with Lie MFMA and MSA, but not foi 
ths purpose of expressing an opinion on tha effsetivansss of iriLems) control. 


53, The nicUers reported below are limited lo llis slgnificeni deficiencies regarding the basis 
for disclaimer of opinion paregraphs, the findings on the report on predetermined 
objectives and the findings on compliance with laws and regulations. 


Leadership 

Oversight responsihUhy 

54. Ths accounting officer (administrator) did not adequately exercise oversight 
responsibility ever reporting, compliance lava's and regulations, and internal control. 

Financial one) performance management 

Quaijiy, reftablQ monthly Tlnanoial statemon'cs and /naneoe/nsrif infcrwation 

55, No bank reconciliations were peiformed during the financial year under revlaw. 

56 The iTiunicipsiity did not iiave a piojscl nienagirrienl unit, which resulted in a of 
adequate project rnanagemeni. 

57. The municipality did not liave en asset rucinsgBment I'nk, resulting in iho in6uffici-:iT 
management of properly, plant and equipment. 

6S. The munfclpviiily did net have s supply c'nain managernent unit, which resulted in 
deviations from the Supply Chain Management Regulations and iireguisr expendiiui'e. 

Proper ret^ord heeping and record rnansgement 

59, Not all reouasLecI irii on nation was submitted for audit purposes. 

60, A report on predetermlnscl objective was not submiued for audit purposas. 

Adequate flnancisl tnanagem era systems 

6 i. Manual or automated controls were not designed to srisure that transactions occurred, 
wars authorised, and w-;>i£ completely and accurately processed, 

62, Systems were not appropriate lo facilitate the preparetlan of the rinaricial slalernents and 
performs nca rC'pcrts. 

Governance 

RIsli Identifrmiion snd management 

63. Internal controls v.'ere not selected and developed to prevent or detect and correct 
material misstatements in financial rvepoting and reporting on predetermined objectives. 

Intarnal audit that Inspects the adequacy and Irnplemeniddon of internal control 

64. Internal audit did notfuin! its responsibilities ss set out in legislation end in accordance 
with accepted best practice and standards, 

Audit committee t/iat promc/iss rndependent sccountabllUy end scrvma c/e//vsry 

65, The audit committes did not fulfil its responsibilities as set out in legislation end in 

3CCO reJa n ce wi th a ccep te d b^hr a ct ice 


66. FinaiKicI slcLments ware nor reviewed prior to submission for audit purposes, 
OTHER REPORTS 

Investigations 

frSuh irreaularities and 
repmi been concluded et the date of Ui 
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THABA CHWEU LOCAL MUNICIPALITY 


ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 

30 JUNE 2010 
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CHAPTER 5 


FUNCTIONAL AREA SERVICE DELIVERY REPORT 

Overview 

Description and detailed analyses 
MIG Funds 


CONCLUSION 


Municipal Manager 



Our Vision 

Tourism home lo fhe scenic 
wonders of Africa. 


Our Mission 



To provide o tourism bosed developmental 
local government by rendering: 

•World class Quality Service 
•Socio ond Economic Development 
*A Safe and Healthy Environment 
■Public Participation 
•Tourism Enhancement 
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Reference No: 11/1 

Enquiries : Mr. Van Niekerk 


6 April 2011 


The Auditor General 
P.O. Box 2684 
NELSPRUIT 
1200 


Sir 


OVERSIGHT REPORT ON THE ANNUAL REPORT 2009/2010: FOR THABA 
CHWEU MUNICIPALITY 


In terms of Section 129(2)(b) of the Local Government: Municipal Finance Management 
Act, 2003 (Act 56 of 2003) attached please find the follov/ing: 

1 . Annual Report for the year 2009/201 0. 

2. Oversight Report on the Annual Report. 

3. Certified copy of Council’s resolution taken on 5 April 201 1. 
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Reference No: 


11/1 


Enquiries 


Mr. Van Niekerk 


6 April 2011 


The Head of Department 
Mpumalanga Provincial Government 
Department of Finance 
Private Bag XI 1205 
NELSPRUIT 
1200 


Sir 


OVERSIGHT REPORT ON THE ANNUAL REPORT 2009/2010: FOR THABA 
CHWEU MUNICIPALITY 

In terms of Section 129(2)(b) of the Local Government; Municipal Finance Management 
Act, 2003 (Act 56 of 2003) attached please find the following: 

1 . Aimual Report for the year 2009/2010. 

2. Oversight Report on the Annual Report. 


ouncil’s resolution taken on 5 April 2011. 




MUNICIPAL MANAGER 
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Reference No: 


11/1 


Enquiries : Mr. Van Niekerk 


6 April 2011 


The Head of Department 

Co-operative Governance and Traditional Affairs 
Private Bag XI 1304 
NELSPRUIT 
1200 


Sir 


OVERSIGHT REPORT ON THE ANNUAL REPORT 2009/2010: FOR THABA 
CHWEU MUNICIPALITY 


In terms of Section 129(2)(b) of the Local Government: Municipal Finance Management 
Act, 2003 (Act 56 of 2003) attached please find the following: 

1 . Annual Report for the year 2009/20 1 0. 


2. Oversight Report on the Annual Report. 



